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Educational Relations Additional negotiations in January with officials of 

mith Euployers: plants, about the assurance of the development of 
Negro machinists in the northérn part of New Jersey 

ARETAN EroJoct a. bagan Sodium tangible results, our rg&l yardstick, 


of Negroes in machinist catagories. However, somewhere betwen \the plant's 
Industrial Relations Director and sone foreman or supgmiutendent) strong under- 


period of discussions. We can happily report, now, that-bhis oppobition has 
been set aside, at least outside the path of the progress of ou worh 
of success began to appear in January; and as thig is written, on 
first Negro is being Selected for the progra è 

there are not a half dozen Negro machinis 


northern New Jersey. In plants Negroes p hinbs, and work as machinists’ 
helpers. A few Negro mechanics are sel(-em$ioyed/An 8 service businesses 
doing principally automobile repairs, a fiber work in repair service 
companies as mechanics, We have now had first/óit of success in a project to 
get Negroes into the stream of ear apprentiče machinist channels 
and in the absence of such ci ed aMIII!s, II's or I's according 


to training and experience, 


Newspaper Work was contijued(to get N iwspaper reporters included on the 
Project. ^ regular staff newspajers published in Newark. Developments So 

far show a spot frow Bing, but nob ao Palt 
atteupts to sidestep inte to one notable ion. 
We are hoping to b h point, but find it joris dieti 
to buttress this mith his connection. 


Department eyed for & Committee of three persons to confer 

Store 's Department Store, were cancelled because 

Project. ltnose committee members to keep the appointment 
after a December appointment haà been asked, by the 

Hahnes official, tow d until January. When a third appointment was 

arranged, our commit (bled in the office of Mrs. S. Parker Griffith, where 

it was briefed on past developments and details by your Industrial Jelattins 

tary, ir. Arnold Harris Jewish 


Committee, ìir. Harold Leti, and kr.Patrick Philburn. The committee was Mee of 
Mrs. Barkhorn, irs. Corneilson, and Mrs, Griffith. Although two of our committee 
know the Hahne's official personally, he did not keep the appointment with then. 
Instead he had the Personnel Manager confer with the group. This served to emphasize 
for our committee the real issue of our problem, that the official is exerting 

his own personal prejudice on a matter of store policy. Each comittee member has 
resolved to do everything they can, to end the exclusion of Negroes from positions 
as sales clerks in Hahnes merely because of prejudice. Our high commendation and 
thanks go to the women of this comaittee for their efforts so far and for t 


EE 


resolve and wish to cooperate further at our direction. 


J.J.S. Uneaploy- We are receiving a significant number of requests from men ani 
ment Compensation women, who, for reasons so far ünexplained, have not received 
Commission their U.C.C. checks, Our investigations show that at some 

point their claims are held up for indefensibly long periods. 
These abnoraal (and seemingly unnecessary) delays are causing real suffering among 
claimants involved. The C.I.0. has issued a well-prepared documentation of short- 
Couings of the present administration of U.C.C. claims. Because of the nature of the 
cases coming to Our office, your Industrial Relations Secretary would like to ask 
your position with respect to taking some action that might help relieve the problens 
claimants are now having as a result of not getting their cheeks which they need. 


Plant Ín- We are investigating clains that a very largi 
vestigations . workers "right and left". At this point ther appears to be truth 
in these claims. Some remedy should bg 


Couzunity A committee meeting was called by jour-in 
Relations: Secretary, and irs. Allen P. Anes, co-ch 


Eaployuent Program, 
Household Employ- Y.W.C.A,., ir. Fr: Doughég Anag 
ment Program. eg Estelle Thomas, Exeoótiv; ead 


February, at which time we 
take employer-employee educa 


Industrial As cha 

Council of Urban aix - 

Leagues & Siuilar tige Oh nt problems. The Newark office gets 

Agencies. area, but so far has not been able 
5" ény jobs outside the imediate Essex 

County, West Hyson/&nà a New Brunswick now is a source of 

laboring jobi e very t for The 

Council 18 coXtinM4n to the white collar job field. A uniform 

application n, hnd cards, was approved, based on those in use in 

the N.J.U.L. offlwe sh dt be asked to print new forms, since your Secretary's 


revision two years hg ed by the other agencies with necessary differences 
of agency identifica: an. 
Other Your Relations tne N.J.U,L. at 
cooperation. the Annual Dinner Meeting of the Boy Scouts of America; he is 

on its Camping and Activities Committee, Meetings of the Executive 
Board of the New Jersey Consumers League and of the Labor Committee to Combat 


Intolerance were participated in, and innumerable discussions with individuals 
were developed in connection with our work, 


There is a decrease in the number of placements we are able 

Jobs io make. Our' placements are still running higher than pre-war 
levels, but are by no means sufficient to aid the majority of people requesting jobs 
through cur office, The lack of any over-all program of interpretation to the gro 

s leaves the Industrial Relations Secretary exposed to recrimi fron 
persons we aren't able to help. Your Secretary urges the deve epit Of some over- 
all program that can interpret properly, especially to the lgfro community, what 
Services this agency is able to render and what, we are not staffed 


females and 37 A including ll veterans. There weré 29 
and lO males, including 3 veterans. Eight of the r 


Bosaboli WapigeRnS, T for cl&rical and palan Jobs, oda forp work, and 
all others for unskilled or semi-skilled job 
Research. The Secretary ia taking a poi M.A, cwpse at the New York School 
of Social Work, entitled Fore. l'Gecurity Systems. From this 
and a course last quarter entitled, Interáa Work, there one 
valuable information on social work operhiion; 5 to specific problems in 
communities with some problems that are idBmticà found in Newark, Relat- 
ing of experiences of other class members is Glpful insofar as the New York 


City, northern New Jersey area iş 


